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_7_ R.uleuou M@d to know in ord@f" to become biZ lud~ 

• There are often no blllc:k lind white in b iz, only opportunit ies 
togrm.,. 

• You are the Leader, not a Manager 

.- Bui lding trusts lind ~rtnerships .,round "yOu is the best to 
grow 

._ You mu~ think if this is your own bus1n~sses wht!-n rn..!!k~ the 
deciSions ... 

• You need to be strategic VI SIOnal)' but you can still work as 
blue collar worker ... 

.,. Keep delivering lhe expected re-su lts is not good enough ... 

.- How can you help your boss get promot1on fa~er ... 
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