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OVERALL RATING

B Y I

A B C D E None

SECTION RATING

PA1: Social Management System D _

PA 2: Workers Involvement and Protection C

PA 3: The Rights of Freedom of Association and Collective

- A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration C

PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of lead auditor: Cindy Bai; APSCA membership number: CSCA 21700282

Name of team auditor (if applicable): N/A; APSCA membership number: N/A

Name of observers, translators, trainees, advisors/consultants (if applicable): N/A

Monitoring partner name: Intertek

Audit schedule details: The audit is planned for 1 auditor x 1 day.

Announcement Type: Semi-announced

Business partner information: Dongguan Fitwell Headwear & Bag Co., Ltd. / =& M &{3EFIFLEH R 48] . (Uniform Social
Credit Number: 91441900314870228P) is located at Room 401, No. 491, Zhongxin Road, Shipai Town, Dongguan City,
Guangdong Province, China. / FEI #& &= m-afdHEa it F54915401=. The total land area occupied by the
facility is about 1650 square meters. The facility had obtained the business license since September 3, 2014 and they had
started their operation and relocated to the existing location since October 2022.

The main products manufactured by the facility are headwear and bags.

The main production processes were listed as follows: cutting, sewing, embroider, molding and packing.

The production capacity was 1000000 pieces per year.

The main used machines are cutting machine, sewing machine, molding machine and embroider machine.

Audited location information: The buildings were rented from landlord. In view of the facilities, the facility consists of whole
4/F of one 6-storey building as production floor, office and warehouse, no dormitory, kitchen or canteen was available in
the facility. Details of floor information for the buildings were listed as below:

Production building with 6-storey: 1/F- 3/F: Other facilities 4/F: Office, warehouse, cutting, sewing, embroider, molding and
packing 5/F- 6/F: Other facilities

Operating shifts and hours: The attendance records from March 1, 2024 to March 20, 2025 were reviewed at this audit.
Based on the provided attendance records, the employees in all departments regularly worked for 8 hours per day and 5
days per week in 1 shift. The regular working hour was from 08:00 to 17:30 with 1.5 hours’ break from 12:00 to 13:30.
Employees normally worked 2 hours on normal working days and 8 hours on Saturdays. No overtime was conducted on
Sundays and statutory holidays. Finger print attendance system was used for time keeping and employees should scan
their fingers when they went in and out the workshop. The peak season was not obvious every year as per facility
management. Based on the sampled attendance records provided by the facility, the maximum overtime hour per day
were 2 hours, the maximum weekly working hours were 54 hours and the maximum consecutive working days were 6
days.

Time recording system: Finger print attendance system was used for time keeping.

Salary payment details: The payroll records from March 2024 to March 2025 were reviewed at this audit. Employees’
wages were calculated on hourly rated and piece rated basis. The lowest basic wages were RMB2436 per month, which
was higher than the legal requirement. For overtime wages, 150%, 200% of basic wages were paid to employees for their
overtime hours on normal working days and rest days respectively. There was no overtime hour on public holidays
Employees were paid by cash on or before 30th of each month after the previous wage calculation cycle.

Worker number information: A total of 43 employees including 28 production employees (7 males and 21 females) and 15
non-production employees (6 males and 9 females) are working in the facility. 12 employees (3males and 9 females) are
local employees from Guangdong province, 31 employees (10 males and 21 females) were migrant employees from
Henan province, Guangxi province, Guizhou province, Sichuan province and Anhui province.

Good practices: None

Worker organization details: Worker organization details: No labor union was established in the facility, but one committee
with one worker representative was available in the facility. The worker representative was elected by all employees freely.
Circumstances: There was no special circumstance during the audit.

Summary of findings:

PA1:

1.1 Some violations were found in the PA1, PA2, PA5, PA6 and PA7 in this audit.

1.4 During document review, auditor found that the facility did not have satisfactory evidence to prove that the workforce
capacity was properly organized to meet the expectations of the delivery order and/or contracts due to excessive overtime.
PA2:

2.2 Though the facility had established the target of social responsibility according to the local law and BSCI Code of
Conduct, however, the facility did not define the target time and the step-by-step approach toward sustainable
improvements.
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2.4 As per workers’ interview, all interviewed employees were not clear of the specific sections for amfori BSCI Code and
some relevant content and requirements.

PA5:

5.4 The facility did not calculate local living wage.

5.5 Insufficient social insurance participation.

PAG6:

6.2 The monthly overtime hours exceeded local law’s requirement.

PAT:

7.1.1 Finding violated local law was found in 7.1 and 7.17 in this PA.

7.1.2. No pre job or post job occupational diseases examination for these employees exposed to occupational hazards
was provided by the facility.

7.1.3. No training records or certificate of safety production knowledge and management skill of the principal in charge and
the person for the management of work safety.

7.17. Insufficient needle guard and safety belt guard equipped for sewing machines.

Living wage calculation: #LivingWage Anker methodology is used for Living Wage calculation by auditing company.
Remark:

1. Below documents were not uploaded to the report:

1) There were no agencies used by the auditee, thus, no agency labor contract;

2) There were no government waivers provided by the auditee in this audit;

3) There were no collective bargaining agreements in the facility;

4) There were no contractors used by the auditee, thus, no contractor license/permit.

2. According to Classified management directory of environmental impact assessment of construction projects (2021), the
facility was released from obtain Environment document includes EIA document, EIA approval and EPCA. So no
environment related document was uploaded.

3. During this audit, it was noted that there were many facilities with independent business licenses in the same building.
As per facility management, these facilities were separated with the auditee in production, personnel and finance, the
other facilities had separate business licenses and management, and there was no employees’ cross utilize between
auditee and other facilities. The other facilities did not allowed auditor to view the business licenses or conduct site tour.
According to employees’ interview, they said that they did not go to the other facilities to work and did not see the
employees from the other facilities working in the audited facility. This audit only covered the area of the auditee.
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SITE DETAILS

Site
Dongguan Fitwell Headwear &
Bag Co., Ltd.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

N.A.

NACE Classification

N.A.
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Site amfori ID
156-025901-002

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics
Total workforce 43 Workers
Legal minimum wage in local currency 1,900 Monthly
Lowest wage paid for regular work at the site 2,436 Monthly
Calculated living wage in local currency 2,073.76 Monthly
Total sample 8 Workers

Other Metrics

Male workers 13 Workers
Female workers 30 Workers
Non-binary workers 0 Workers
Permanent workers - Male 13 Workers
Permanent workers - Female 30 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 2 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 10 Workers
Domestic migrant workers - Female 21 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 13 Workers
Workers hired directly - Female 30 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 3 Workers
Sample - Female 5 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System
Site: Dongguan Fitwell Headwear & Bag Co., Ltd.

| Site amfori ID: 156-025901-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

1.1 The factory had established social compliance
policy and procedures based on amfori BSCI
standards. However, the facility did not set up a
fully effective management system to implement
the amfori BSCI Code of Conduct and some non-
compliances were identified during the audit in
some performance areas, such as overtime control
and Health and safety management. The question
was scored partial because the facility had
implemented the amfroi BSCI Code of Conduct well
in other performance area, such as, Child Labor
and Special Protection for Young worker etc.

This finding was against amfori BSCI Code of
Conduct, Principle on Social Management System
and Cascade Effect.

1111k FFamfori BSCHRER IR T —EHEH
EISAFEST . Bl REiR s — e R MM amfori
BSCIE & % LAtiTamfori BSCHT AFMIFIZE K ,
YR/ LTS R N — S T BRI,
tannrE I @R 2. X e 2 o
& . BAATI EEMEHS CERIFRIHAT T amfori
BSCHTAFRIME K, HanE THANFE THRHR
FEE

PAMAIEER T amfori BSCHHE=THAE R . H=E
BF S EEEEN -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

1.4 During document review, auditor found that the
facility did not have satisfactory evidence to prove
that the workforce capacity was properly organized
to meet the expectations of the delivery order and/
or contracts due to excessive overtime. For details,
please refer to PA 6. The question was scored “no”
because sample employees' monthly overtime
hours exceeded legal requirement systematically.
This finding was against BSCI Code of Conduct,
Principle on Social Management System and
Cascade Effect.

PA 2: Workers Involvement and Protection

1AM RRIRIRT R R Pl T wE R
SRR DR EMR A LR R E AT RAVEIEE |
FEh A LB ngt- BAAIESEaaugResin -
B mEFRRA 515 . FEEMBEAT . £ R
PR B FAHER AT SN E R - B ER
T BSCHT A NI AR fr b B 3R 5 SRR

Site: Dongguan Fitwell Headwear & Bag Co., Ltd. | Site amfori ID: 156-025901-002
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Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

2.2 Through document review, it was noted that
though the facility had established the target of
social responsibility according to the local law and
BSCI Code of Conduct, however, the facility did not
define the target time and the step-by-step
approach toward sustainable improvements. The
question was scored partial because only target
time and the step-by-step approach toward
sustainable improvements had not been defined,
and the facility management did not clear the
details requirement.

This finding was against amfori BSCI Code of
Conduct, Principle on Workers Involvement and
Protection.

22BN . RN 2R ERENETEHE
. BRI B AR E) R AT E A E 2 H AREAL
o MLRLEFR A TS REN RH B AR E R
TR EZ B AR A E L . R T 6
EEEMFERGER. X4M#ER T BSCHTA
TR E LS SRR -

Question: 2.4 Is there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

2.4 As per workers’ interview, all interviewed
employees were not clear of the specific sections
for amfori BSCI Code and some relevant content
and requirements , even the facility had provided
relevant training to them. The question was scored
“No” because this is a systematic issue. This
finding was against amfori BSCI Code of Conduct,
Principle on Workers Involvement and Protection.

PA 5: Fair Remuneration

248 RTE . A BRI % R T 7EEamfori
BSCHTATUEI B4R 0 BIRAATMENR, BIE
I Bl T AREIZ - WREEA A FFE
EE—HREMRAE. HRESER T BSCHTA
TFUTAZSRE-

Site: Dongguan Fitwell Headwear & Bag Co., Ltd. | Site amfori ID: 156-025901-002

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

5.4 Through management interview, the facility did
not collect the information and calculate the living

5.4 BITERERY . T A TERTHESNSE
AN B AR E PR AT B TE AR T3 2 (6]
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Finding

wages to identify possible gaps existing between
the actual remuneration and the living wages. So
this question was scored “No” because this was a
systemic issue. This finding was against amfori
BSCI Code of Conduct, Principle on Fair
Remuneration.

E. FLARESALNTE . BARE R
[A%H. AR s R T amfori BSCHTHHEN] = 447
HREH -

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH LOCAL LANGUAGE

Finding

5.5 As per documentation review and facility
management interview, 12 months’ social
insurance receipts from April 2024 to March 2025
were reviewed. Based on the records of March
2025, auditor noted that there were total 43
employees in the facility, including 7 employee
rehired from retirement and no newly joined
employee, 36 employees are eligible for social
insurance, 20 out of 36 employees (55.6%) had
participated in basic endowment insurance,
unemployment insurance, employment injury
insurance, basic medical insurance and maternity
insurance. Remark: 1) The facility had purchased
commercial injury insurance for 23 employees,
which the valid is from March 6, 2025 to March 5,
2026. 2) Interviewed workers stated that they did
not want to participate social insurance. 3) No
temporary and dispatch workers were used; 4) 7
retirees and no newly jointed workers working in
the facility. So the question was scored “No”
because less than 80% of employees had
participated in social insurances. Local Law: In
accordance with the Social Insurance Law of the
People’s Republic of China, Article 10 Employees

55BN IZNL EEERY . FERER T
2024F 4 HF20255 3 At RiAR , 1R1820255F
SRR RIS . FZREITI #4340 , 847
FiRMORIE A RITHHFHAT . 368 R LAEGEM
% . Eh20A (55.6%) 24N T S frba, Kb wb .
TRk, EFRENETRRE - iF 1) lbES
23R RTMER L ENMe , BAEAZ20255%3 H6H
F2026F3 550 - 23 EHA) R LR A=A TR
EENHR 5 31 ilbinh B BilRE T SikE
T:arilbE7RBARER TnAFHtE L.
IR R R E EA T T 80%H A
TR - HER = fkdE § e LR HEFEH
=R E+%E  BLESESN ERFERR .
A A BAAR RS EAFEREE. B
A= RIS MRIERAET Rl . AL
BAFIER TR EFIE L REHERET Ria

B B T=F RIS IHRE . aH L8
g THRRES  RIAgHm THhRRRE- £
+0g LRSS mE b RR . A BT
HREFN EEREMELRRR . FEA+T=F T
TEEENEERE . B EABAIFRBEFIES
PEERET RIS EEREE -

shall participate in the basic endowment insurance,
and the basic endowment insurance premiums
shall be jointly paid by employers and employees.
Article 23 Employees shall participate in the basic
medical insurance for employees, and the basic
medical insurance premiums shall be jointly paid by
employers and employees in accordance with the
relevant provisions of the state. Article 33
Employees shall participate in the employment
injury insurance, and the employment injury
insurance premiums shall be paid by their
employers rather than the employees.

MONITORING ID: 25-0314712 | Monitoring summary report for Dongguan Fitwell Headwear&Bag Co., Ltd. — 10/13



PA 6: Decent Working Hours

Site: Dongguan Fitwell Headwear & Bag Co., Ltd. | Site amfori ID: 156-025901-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

6.2 Through document review, auditor found that
the monthly overtime hours of 8 out of 8 employees
were 52 hours in September 2024 (random month),
8 out of 8 employees were 58 hours in June 2024
(random month). The question was rated as “no”
because sample employees' monthly overtime
hours exceeded legal requirement systematically.
Remark: The monthly overtime hours of 8 out of 8
employees were 22 hours in January 2025 (current
month), which was within 36 hours per month. Law/
COC: In accordance with the PRC Labour Law
article 41 The employing unit may extend working
hours due to the requirements of its production or
business after consultation with the trade union and
labourers, but the extended working hour for a day
shall generally not exceed one hour; if such
extension is called for due to special reasons, the
extended hours shall not exceed three hours a day
under the condition that the health of labourers is
guaranteed. However, the total extension in a
month shall not exceed thirty-six hours.

PA 7: Occupational Health and Safety

6. 21T S R L BiZ A R T AN R 20249 H
CRELA » BEE S, B8R TR hRI9B AT
) AAngEet (a2 52 6t . 202456 F ¢ fEHL A »
fEEN D . FEAIMENRY8HE R T A18& A THI BN
PIRTELZ 58 At A s iHRR A TS L B
A R T AR RGN A TFaEAR
Ko FiE = 202551 B ¢ HaT A2 BEE D | FEil
mfv8E R thr)8H R TR AAnEa (a2 221

B L FEE A36 AT LA « AT A HEN = 4B
{rhie A RENETE S FMFE . B ARHT
EFEEEE , 5T mhE R TEEK
TERT(E] . —f5E B AFBE— 8T s EHHE
FEKTERER , TERETHE SR ERNFR
M T TER S A AFEE =0 . B8R
B =758

Site: Dongguan Fitwell Headwear & Bag Co., Ltd. | Site amfori ID: 156-025901-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

7.1 1. The facility did not effective implemented
health and safety system and law requirement,
detailed as the findings of PA7. This checkpoint
was rated as “No” due to the facility need to
enhance health and safety system. This finding
was against amfori BSCI Code of Conduct,
Principle on Occupational Health and Safety.

2. During facility tour, auditor found that there was
thinner used in the workshops and noise existed at

7.1 1 RRRBBITEAN B RN @R L 21
% . HEBIPATHI RIS - X MEESHE AT
FREAEMERREZ 2 ERPIZSE DHIE
o FAMAFAER T BSCHTASFN d AIFR b
RN .

2. I UERT . BiZA P BI%EER AP
K, FEFHTFFERE - B . lisHiEHE
R ATnES AR R E SR BRI AR -
BB R HEATE RE N EIEE ZH 205
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Finding

embroider process. However, no pre job or post job
occupational diseases examination for these
employees exposed to occupational hazards was
provided by the facility. This checkpoint was rated
as “No” due to there was insufficient employee
participate in occupational diseases examination in
the facility. Law/COC: In accordance with the PRC
Law of Prevention and Control of Occupational
Diseases Atrticle 35, the employer shall conduct
regular occupational health examination for those
labourers who are engaged in works with
occupational hazard(s) as required by production
safety supervision and administration department
and public health administrative department under
the State Council.

3. During document review, auditor found that the
facility could not provide the training records or
certificate of safety production knowledge and
management skill of the principal in charge and the
person for the management of work safety for
review. This checkpoint was rated as “No” due to
the facility has not obtained training records or
certificate of safety production knowledge and
management skill of the principal in charge and the
person for the management of work safety. Law/
COC: In accordance with the Law of the PRC on
Work Safety Article 24, The principal in charge and
persons for the management of work safety in
production and business entities have to have the
knowledge about work safety and the competence
for the management, which are commensurate with
the production and business activities of these
entities.

RATEMNFRERT . AT HEN - ki {h
) RIEFIERIRERGE Y E=1T02F . UE
ERREEENELMTHE . BARUEEE
BESRTeEBEEIES ) DPATEE M
HUELRER FFIET~ TER HR (a1 A0S A B A AR R R
&, AR ESRPRENTHE -

3. TN E AT L il R I RS EIEA
RMEBEREANTSEFTHRAIEIERENEIRE
PEFR. T EESHEATFE ZEAELES
FRELTEARNERAE AT LR
FIZRENBURED . AT HEN = K38 { chae A
RigMETeErE ) P24 AL EBUMTE
BRHFAMT2EFEEARLAEES REMH
MERE L E IR T2 £ AR E IR
7. BREYGELES . £8 . wiEea B L -
SERE BRHT . BB umEERTA
MTeEFEEAR . HAREENRETeES
HEERINEME I EZeE AR E RN
EiZEN . EERAGWNE . BRYREES - #7F
BELET L B GFEUNYFTIMELTHE
M EReE TR T

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

ENGLISH

Finding

7.17 During facility tour, auditor found that there
was no needle guard equipped for all 20 sewing
machines, there was no belt guard equipped for 2
out of 20 sewing machines. This checkpoint was
rated as “No” due to the facility need to enhance
machine safety system. Law/COC: In accordance
with the National electrical equipment safety
technical specification-GB19517-2009 2.3.3.
Adequate measures shall be implemented to

LOCAL LANGUAGE

717 EIHHERT . FER S ERRETE 20
SHFEGH TR . E2aHFE R
B MBS HAEATFE AN B RS
FECHEDIES B RN - FHATAHERN: 4
& {ExRBSIREET2F AT Y -GB19517-2009,
2.3.3, R REVE Y A4EH , B B SR E R E A
ETEAEkeE Y . BReRRE - MLk
KA L BRI SAEENEL L BRI EIEEIE

e
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Finding

prevent anyone from touching or getting close to
dangerous moving parts while the electric
equipment is in normal operation, to prevent metal
craps and dust from flying off, to prevent liquid and
gas from overflowing, and to avoid extremely high
or low temperature of the equipment’s outside.
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